
7.2.1          Description of 3 Institutional  Best  Practices 

BEST PRACTICE - 1 

  

1. Title of the Practice  

PRADHAN MANTRI KAUSHAL VIKAS YOJANA  (PMKVY) is a skill development initiative 

scheme of the government of India for standardization of skills.  

2. Objectives of the practice  

Å This scheme aims to enable a large number of Indian youth to take up industry- relevant 

skill training for a better job and a better livelihood.   

Å The scheme facilitates the youth including drop outs to take up a skill training of their 

interest and choice which will benefit them to earn their livelihood.  

Å The scheme encourages the development of the skills by providing a cultural shift for 

entrepreneurship as well.  

Å The scheme specifically, encourages standardization in the certification process and 

initiates a process of creating a registry of skills.  

Å It provides monetary awards for Skill Certification to boost employability and productivity.  

3. The Context  

12 million youth enter Indiaôs workforce every year but most of them are unemployable 

because of poor skill sets. The PMKVY program, an initiative of MHRD has successfully 

covered 4.8 Lakh youth and certified them as skilled workers.   



Our college has been recognized by AICTE to be a Training Center for providing required 

training in soft skills, entrepreneurship, financial and digital literacy under PMKVY-I 

(Academic Year 2016-2017).Duration of the training varied for job roles between 150-400 

hours. Upon successful completion of the training, the candidates took up an assessment and 

got qualified. Placement assistance is provided by training partners to employable and 

certifiable candidates based on National Occupational Standards (NOS).   

AICTE had sanctioned four programs to our college under PMKVY in the year 2016-17, to 

enable youth to undergo training which is industry relevant skilled training. Individuals with 

prior learning experience were also to be assessed and certified for the given course or sector. 

In this context GIET was a training center providing opportunities for community based 

lifelong learning, irrespective of the age and qualification.100 students were selected during 

the year 2016-2017 in the following courses.   

1) Vehicle Assembly      2)   T V Repair       3)   Mason Concrete       4)   Infrastructure  

The training was completed and assessments were conducted, the certificates were also presented 

to the candidates. The successful candidates were placed in various companies.   

Based on the feedback of students and training evaluators the AICTE has sanctioned our college 

350 students under 14 sectors during the academic year 2017-2018.  

350 students were enrolled under the various sectors. The training is completed and assessments 

are awaited.   

  

4. The Practice   

This is a skill India movement where the primary idea is to train the youth, improve 

productivity, raise confidence and enable the youth to get blue-collar jobs. This practice will 

create opportunities, space and scope for the development of the talents of the Indian youth.  

This scheme provides training support and guidance for all occupations that were of 

traditional types like carpenters, welders, black smiths, masons etc. Emphasis will be given 

on new areas like real estate, construction, transportation, textile, automotive, electronics, 

banking, tourism and various other sectors where skill development is not adequate. This 

practice would create a hallmark called ñRural India Skillò where need based programs 

would be initiated. The course methodology is innovative which would include 



communication skills, positive thinking skills, personality development sills, management 

skill, behavioral skills and employability skills.  

The certificate programme under this practice is to be recognized by all public and private sectors 

including overseas organizations.  
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5. Evidence of Success  

Training and development require interventions of various components while a few modules 

will make a difference which will result in successful outcomes. This PMKVY skilled 

training program was a great success as we could successfully place about 30% of the 

candidates in their skilled field. Thus this scheme played a vital role in bridging the gap 

between the industry demands and the skilled candidates. It was possible as the sector skill 

councils have helped in bringing together all the stake holder- industry, labour and academia.  

Placements  

The most critical outcome of skill development is employment whether self or wage 

employment. The sector skill councils have developed their own placement portals and 

mobile apps.  

6. Problems Encountered and Resources Required  

Though the scheme is encouraging and successful there are certain challenges associated like 

the placements are not as per the training programs. The ability to mobilize the right students 

who want to make career is very scanty. In our college which is in rural area we faced a 

problem of communication as the medium of instruction was English whereas the candidates 

most of them were of local language ie. Telugu. While we took feedback we came to 

understand that if a transport facility or hostel facility was provided it would have been a 

better scope. Students who want to make career in the field they pursued during their under 

graduate studies can be given 200-400 hrs. of extra skill development training which will be a 

value addition and make them industry ready. PMKVY has not prescribed any pre-

assessment guidelines and for a specific job sector as any one cannot take up any job until 

and unless they are desperate. Another challenge is training location and job locations are not 

suitable.  

  

  

  

  



  

 



 



 



 



  

  


